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Minutes of the 2025 MTA Annual Meeting of Delegates 

DRAFT 
Friday-Saturday, May 2-3, 2025 

 
(The minutes are unofficial until approved by the MTA Board of Directors) 

 

Friday Business Session – May 2, 2025 
 
Call to Order 

The 180th Annual Meeting of Delegates of the Massachusetts Teachers Association was called to 
order by President Max Page on Friday, May 2, 2025, at 12:13 p.m. in the MassMutual Center, 
Exhibition Hall B, Springfield, Massachusetts, with a remote option. 
 
 

Pledge of Allegiance   
Vice President Deb McCarthy led the delegation in reciting the Pledge of Allegiance. 

 
 
Star Spangled Banner  

The Annual Meeting Chorus, led by Tim Sullivan sang the Star-Spangled Banner. 
 
 
Moment of Remembrance 

A moment of silence was observed to remember the educators and other public servants who 
have passed away during the past year. President Max Page noted the loss of former MTA 
President Mary Gilmore, the loss of former MTA President and state legislator Carol Doherty, 
and former Annual Meeting Chorus director Bob Lague. The MTA chorus sang an original 
composition written by Bob Lague entitled, “In Remembrance of Educators.” 

 
 
Land Acknowledgement 

Holyoke Paraprofessionals Association member and MTA Board Director Diane Baez presented 
the Land Acknowledgment. 
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Member Acknowledgement 

Massachusetts Community College Council member and chapter president and professor at 
Springfield Technical Community College Renae Gorman presented the member 
acknowledgment.  
 
 

Opening Remarks 
President Max Page welcomed remote and in-person Delegates and acknowledged yesterday 
was May day, International Workers’ Day where he asked how many of the delegates 
participated in a walk-in or a rally yesterday, mentioned the MTA archives project, the huge win 
in November defeating high-stakes testing by winning Question 2, and the signing of the Social 
Security Fairness Act.  

 
 
Announcements 

Vice President Deb McCarthy welcomed the Delegates to the MTA Annual Meeting and 
recognized the staff who prepared for this meeting. 
 
President Max Page welcomed Executive Director-Treasurer Mike Fadel to the podium to 
welcome the Delegates to the MTA Annual Meeting. 
 
President Max Page welcomed and thanked the Delegates and reviewed the following 
information: 

• MTA Annual Meeting is for MTA delegates and staff only to conduct business. 
• Third year of hybrid Annual Meeting which includes an in-person and virtual option. 
• MTA’s standing rules which govern the rules of how we conduct our regular in-person 

Annual Meeting needed to be adapted to account for this hybrid meeting. 
• The Bylaws and Rules committee created the special rules to allow us to conduct a 

robust meeting and can be found in the Delegate Handbook. 
• MTA prohibits secret recordings or recordings to which consent has not been provided. 

Hold points of personal privilege to the end of the meeting. 
• Recognized MTA members retiring this year and thanked them for their commitment to 

public education and the union. 
• Recognized first-time delegates. 
• Introduced the officials at the Business Session head table, including the members of 

the Bylaws and Rules Committee, parliamentarian, stenographer, and assistants. 
• Thanked the staff and member volunteers for helping to make the Meeting of Delegates 

possible. 
• New Business Item procedure. 
• Debating motions and amendments. 

 
Executive Director-Treasurer Mike Fadel encouraged members to contribute to Voice of 
Teachers for Education (VOTE), MTA’s Political Action Committee (PAC). 
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Director of Governance and Administration Jennifer Freeling explained the meeting’s technology 
as well as the voting devices. 
 

 
Adopt the Preliminary Credentials Report 

Pam Skinner, Co-Chair of the Credentials and Ballot Committee, reported on the required 
number of delegates needed for a quorum.  One-fifth of the total number of delegates entitled 
to be present constitutes a quorum: One-fifth of 2,897 entitled to be present is 580; thus, 580 
equals a quorum. The Chair reported that 787 delegates either logged in virtually or proceeded 
through onsite registration. Thus, a quorum was present. 

 
Moved, seconded, and voted to adopt the preliminary report of the Credentials and Ballot 

Committee. 
 
Adoption of Special Meeting Rules (Attachment A) 

Chair of the Bylaws and Rules Committee, Jackie Gorrie, reviewed the Special Meeting Rules. 
 
Moved, seconded and voted to modify the voting time to 35 seconds.  
 
Moved and seconded to adopt the Special Rules of the 2025 MTA Annual Meeting as amended. 
Voted to adopt the Special Meeting Rules of the 2025 MTA Annual Meeting as amended with 
684 votes in favor and 19 against. (Attachment A) 

 
 
Order of Business (Attachment B) 

President Max Page announced the Order of Business. 
 
Moved to change Agenda Item #16 Act on Proposed MCAS Opt-Out Campaign to a non-voting 
item.  
 
Moved, seconded, and voted to adopt the Order of Business. 

 
Report on Certified Candidates (Attachment C) 

Pam Skinner and Deb Mousley, Co-Chairs of the Credentials and Ballot Committee reported that 
there were no campaign violations to report. The co-chairs also called the delegates’ attention 
to certified candidates list in the delegate handbook and read the list of candidate names for 
contested seats (Attachment C). 

  
 
MTA Video 

Video presented on highlights of the past year. 
 
 
Act on Proposed Amendments to the MTA Standing Rules 
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President Max Page acknowledged there were no standing rule proposals submitted by the 
January deadline.  Jackie Gorrie, Chair of the Bylaws and Rules Committee, acknowledged there 
are no proposed amendments to the MTA standing rules.   

 
 

Act on Proposed Amendments to The MTA Bylaws 
President Max Page reviewed the procedures for consideration of proposed amendments to the 
MTA Bylaws. Jackie Gorrie, Chair of the Bylaws and Rules Committee presented the following 
proposed amendments to the bylaws for adoption.  Proposed additions to the bylaws are bold; 
proposed deletions are crossed out. 
 
Proposed Bylaw Amendment #1: 
Bylaw Article IV: FINANCE, Section 1.C. Budget; and Section 2. Dues, A. Active Members, (1) Full-
Time Dues 

Section 1. Budget  

C. The annual dues of active members and the budget of the Association 
shall be recommended to the Annual Meeting of Delegates by the Board of 
Directors. The budget must be approved by a majority of the delegates voting 
at the Annual Meeting of Delegates. 

The adoption of the budget will automatically determine the annual dues for 
active members rounded to the next higher dollar amount. 

 

Section 2. Dues 

Full-time dues and part-time dues percentages are based upon membership 
category. 

A. Active Members 

(1) Full-Time Dues 

Except as provided herein, the annual dues of active members shall 
be the amount approved by the Annual Meeting of Delegates. 

The full-time dues shall increase each year by 2.5% and will be 
reflected in the budget that delegates vote on at the Annual 
Meeting. The Delegates may, by majority vote, approve a larger 
increase. The Delegates may, by two-thirds vote, approve a lesser 
increase.  

The annual dues for active members will be rounded to the next 
higher dollar amount.  
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Moved and seconded to amend proposed Bylaw Amendment #1: 
Bylaw Article IV: FINANCE, Section 1.C. Budget; and Section 2. Dues, A. Active Members, (1) Full-
Time Dues 

Section 1. Budget  

C. The annual dues of active members and the budget of the Association 
shall be recommended to the Annual Meeting of Delegates by the Board of 
Directors. The budget must be approved by a majority of the delegates voting 
at the Annual Meeting of Delegates. 

The adoption of the budget will automatically determine the annual dues for 
active members rounded to the next higher dollar amount. 

 

Section 2. Dues 

Full-time dues and part-time dues percentages are based upon membership 
category. 

A. Active Members 

(1) Full-Time Dues 

Except as provided herein, the annual dues of active members shall 
be the amount approved by the Annual Meeting of Delegates. 

The full-time dues shall increase each year by 2.5% and will be 
reflected in the budget that delegates vote on at the Annual 
Meeting. The Delegates may, by majority vote, approve a larger 
increase. The Delegates may, by majority vote two-thirds vote, 
approve a larger or lesser increase.  

The annual dues for active members will be rounded to the next 
higher dollar amount. 

 Moved and voted to close debate. 

Voted to approve the amendment of proposed Bylaw Amendment #1: 
Bylaw Article IV: FINANCE, Section 1.C. Budget; and Section 2. Dues, A. Active Members, (1) Full-
Time Dues 

Section 1. Budget  

C. The annual dues of active members and the budget of the Association 
shall be recommended to the Annual Meeting of Delegates by the Board of 
Directors. The budget must be approved by a majority of the delegates voting 
at the Annual Meeting of Delegates. 

The adoption of the budget will automatically determine the annual dues for 
active members rounded to the next higher dollar amount. 
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Section 2. Dues 

Full-time dues and part-time dues percentages are based upon membership 
category. 

A. Active Members 

(1) Full-Time Dues 

Except as provided herein, the annual dues of active members shall 
be the amount approved by the Annual Meeting of Delegates. 

The full-time dues shall increase each year by 2.5% and will be 
reflected in the budget that delegates vote on at the Annual 
Meeting. The Delegates may, by majority vote, approve a larger 
increase. The Delegates may, by majority vote, approve a larger 
or lesser increase.  

The annual dues for active members will be rounded to the next 
higher dollar amount. 

 
Moved, seconded, and voted to close debate. 
 
Voted to reject the Proposed Bylaw Amendment #1 as amended:  
Bylaw Article IV: FINANCE, Section 1.C. Budget; and Section 2. Dues, A. Active Members, (1) Full-
Time Dues 

Section 1. Budget  

C. The annual dues of active members and the budget of the Association 
shall be recommended to the Annual Meeting of Delegates by the Board of 
Directors. The budget must be approved by a majority of the delegates voting 
at the Annual Meeting of Delegates. 

The adoption of the budget will automatically determine the annual dues for 
active members rounded to the next higher dollar amount. 

 

Section 2. Dues 

Full-time dues and part-time dues percentages are based upon membership 
category. 

A. Active Members 

(1) Full-Time Dues 
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Except as provided herein, the annual dues of active members shall 
be the amount approved by the Annual Meeting of Delegates. 

The full-time dues shall increase each year by 2.5% and will be 
reflected in the budget that delegates vote on at the Annual 
Meeting. The Delegates may, by majority vote, approve a larger 
increase. The Delegates may, by majority vote, approve a larger 
or lesser increase.  

The annual dues for active members will be rounded to the next 
higher dollar amount. 

Moved and seconded to reconsider the vote on the Proposed Bylaw Amendment #1: 
Bylaw Article IV: FINANCE, Section 1.C. Budget; and Section 2. Dues, A. Active Members, (1) Full-Time 
Dues 
 
Voted to reject to reconsider the vote on the Proposed Bylaw Amendment #1:  
Bylaw Article IV: FINANCE, Section 1.C. Budget; and Section 2. Dues, A. Active Members, (1) Full-Time 
Dues 
 
Act on Proposed Region & District Plan (Attachment D) 
Brian Fitzgerald, Chair, Electoral Review Committee reviewed the proposed Region & District Plan. 
 
Moved the proposed Region & District Plan. 
 
Voted to approve the proposed Region & District Plan (Attachment D). 
 
Act on Proposed New Business Items WITH Budgetary Implications. 

Moved and seconded New Business Item #20 Ensuring Member Driven Democracy on 
International Positions: 
The Massachusetts Teachers Association (MTA) Executive Board shall be asked by Annual 
Meeting delegates to create a new neutrality policy stating that the MTA Board of Directors, 
Executive Committee, and Leadership, when acting in their official capacities as representatives 
of the MTA, will not take official positions on matters related to geopolitics, foreign policy, or 
global conflicts. 
Furthermore, said policy will clarify that official positions on matters related to geopolitics, 
foreign policy, or global conflicts may only be adopted through a vote of a special meeting of the 
delegates of the Annual Meeting. 
If a new business item (NBI) concerning a geopolitical, foreign policy, or global conflict is 
presented to the Board of Directors, the Board is strongly urged to call a virtual special meeting 
of the delegates of the Annual Meeting and vote within 30 days. Adoption of such a position 
would require a vote of the delegates. 
 

Recess 
The First Day of the 180th Annual Meeting of Delegates recessed at 3:27 p.m. and reconvened at 3:38 
p.m. 
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Point of order was acknowledged to correct that the Board of Directors makes the policy and 
staff implement the policy. 

 
 Moved, seconded and voted to close debate. 
   

Voted to reject New Business Item #20 Ensuring Member Driven Democracy on International 
Positions: 
The Massachusetts Teachers Association (MTA) Executive Board shall be asked by Annual 
Meeting delegates to create a new neutrality policy stating that the MTA Board of Directors, 
Executive Committee, and Leadership, when acting in their official capacities as representatives 
of the MTA, will not take official positions on matters related to geopolitics, foreign policy, or 
global conflicts. 
Furthermore, said policy will clarify that official positions on matters related to geopolitics, 
foreign policy, or global conflicts may only be adopted through a vote of a special meeting of the 
delegates of the Annual Meeting. 
If a new business item (NBI) concerning a geopolitical, foreign policy, or global conflict is 
presented to the Board of Directors, the Board is strongly urged to call a virtual special meeting 
of the delegates of the Annual Meeting and vote within 30 days. Adoption of such a position 
would require a vote of the delegates. 
 
Moved and seconded New Business Item #21 Legal representation for members threatened 
with deportation and discounted immigration legal services.: 
The MTA will immediately revise its legal services policy to provide legal representation in cases 
where members are threatened with detention, deportation, and expedited removal for 
exercising academic freedoms. In addition the MTA will secure discounted immigration legal 
services for all MTA members as soon as possible. 
 
Moved, seconded, and voted to close debate. 
 
Voted to adopt New Business Item #21 Legal representation for members threatened with 
deportation and discounted immigration legal services.: 
The MTA will immediately revise its legal services policy to provide legal representation in cases 
where members are threatened with detention, deportation, and expedited removal for 
exercising academic freedoms. In addition the MTA will secure discounted immigration legal 
services for all MTA members as soon as possible. 
 
Moved and seconded New Business Item #24 Food & Housing Insecurity Among MTA 
Members: The MTA will create a statewide taskforce comprised of members from Higher Ed and 
PreK-12 focusing on food and housing insecurity in our union. MTA will provide financial and 
staff support to allow the taskforce to do the following work: 1) lobby for policy change at the 
statewide level, including but not limited to funding increases for all educators to earn a living 
wage; 2) utilize the National Faculty & Staff Health Assessment survey as a model for surveying 
members about their mental and physical health (NF&SHA survey includes modules on food 
insecurity); 3) destigmatize the experience of food and housing insecurity among MTA 
members; 4) research the impact food and housing insecurity experienced by our members has 
on their ability to perform their jobs well and the impact student food and housing insecurity 
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has on our members; 5) compile and distribute best practices from members that are focused 
on supporting students experiencing food and housing insecurity. The taskforce may develop 
trainings or a summit experience for all members. 
 
The Task Force will report each December to the Board and conclude its work and make final 
recommendations to the MTA Board of Directors at the December 2028 meeting. 
 
Moved, seconded, and voted to close debate. 
 
Voted to adopt New Business Item #24 Food & Housing Insecurity Among MTA Members: The 
MTA will create a statewide taskforce comprised of members from Higher Ed and PreK-12 
focusing on food and housing insecurity in our union. MTA will provide financial and staff 
support to allow the taskforce to do the following work: 1) lobby for policy change at the 
statewide level, including but not limited to funding increases for all educators to earn a living 
wage; 2) utilize the National Faculty & Staff Health Assessment survey as a model for surveying 
members about their mental and physical health (NF&SHA survey includes modules on food 
insecurity); 3) destigmatize the experience of food and housing insecurity among MTA 
members; 4) research the impact food and housing insecurity experienced by our members has 
on their ability to perform their jobs well and the impact student food and housing insecurity 
has on our members; 5) compile and distribute best practices from members that are focused 
on supporting students experiencing food and housing insecurity. The taskforce may develop 
trainings or a summit experience for all members. 
 
The Task Force will report each December to the Board and conclude its work and make final 
recommendations to the MTA Board of Directors at the December 2028 meeting. 
 
Received Update on MCAS Opt-Out Campaign 
NEA Director, Brian Fitzgerald discussed the Proposed MCAS Opt-Out Campaign. 
 
Act on Proposed Amendments to Policy 140.50 MTA Local Support Program  
Chair of Task Force to Review the Local Office Support Program, Kyle Gekopi, presented the 
Proposed Amendments to Policy 140.50 MTA Local Support Program. Proposed additions to the 
policy are bold; proposed deletions are crossed out. 
 
Moved the Proposed Amendments to Policy 140.50 MTA Local Support Program: 
 
Proposed Amendments to Policy 140.50 MTA Local Support Program  

 
140.50 MTA Local Support Program 

 
PURPOSE 

 
To help associations defray part of the cost of operating local associations. 

 
RULES FOR OPERATION 
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1. Locals are encouraged to maintain an updated record of these expenses and, when 
requested, communicate this record to the MTA. Each local association, or each group of 
local associations, requesting MTA support shall make available to MTA all of the following 
documents a record of expenses for the current fiscal year in the categories for which 
support is requested. 

a. Local Dues & Audit Certificate (MTA Generated) 
b. Confirmation or Receipt of Filing Previous Year’s 990 Tax Form 
c. Confirmation or Receipt of Most Recent 150E Forms 1 and 2 
d. Full unit lists of all staff of the local’s employer eligible to enroll in the local 

association 
 

b.* For expenses submitted in excess of $100, receipts or other supporting documentation 
should be maintained by local associations and made available to MTA upon request. In addition 
to the Audit Certificate that is required to be filed by September 15, all locals requesting support 
should also submit a quarterly Income Statement (Financial Statement showing Incomes and 
Expenses) for the quarter just ended. 
2. Categories of support are limited to the following: 
• OFFICE EXPENSES: rent, telephone, utilities, equipment, office supplies, postage, printing, 
insurance, paper, clerical services, payroll taxes, disability costs associated with but not limited 
to CART services and interpreting, technology services, including ZOOM and other electronic 
services, and audit costs. 
• COMPENSATION: local officers, committee chairs and committee members. 
• CONFERENCES: registration fees at MTA approved conferences and hotel room costs for MTA 
Annual Meeting (as advertised by MTA). 

 
A) The intention of the Local Support Program is to provide financial support for office 
expenses, officer compensation, and MTA Conferences that cultivate labor organizing and 
social justice. 
3. 2. The MTA and the local association, or the group of local associations, shall enter into a 
written agreement covering the categories of support and the association(s) shall annually 
certify that the financial statements have been audited or reviewed. 
4. a. 3. The local association shall submit applications requests for reimbursement on an annual 
quarterly basis and shall certify the amount of local dues for the succeeding fiscal year on or 
before January 1st. September 15. 
b. The due date of the final local office support fiscal year reporting should be postmarked or 
received by the first business day after July 15 of the appropriate year. 
5. 4. a. Members and potential members or agency fee payers should be reported on a full-time 
equivalent basis in accordance with the percentage of MTA’s active dues paid. Such reports 
should be acquired through 150e information requests by December 1. A sample template will 
be provided by the Division of Field and Organizing. 
b. Local Support Maximum reimbursements will should be calculated based on full-time 
equivalents. 
6. 5. The amount of reimbursement for local support shall be based on the higher of either  
a. the amount of local support received in FY 2024, or 
b. the amount of local support received in FY 2025, or 
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c. the current year’s membership as of January 1st and the previous year's in-person delegate 
attendance at Annual Meeting. If a local was unable to send a full in-person delegation to the 
Annual Meeting, a member who attended one of the annual MTA conferences offered by the 
Division of Training and Professional Learning (TPL) within the previous year may be 
substituted for the purposes of this policy. The amount will be determined in accordance with 
the table below. 
6. 7. In future appeals, the local association President, the Executive Committee member, and 
the Board member who represent the local will be notified that an appeal for late-filed Local 
Office Support has been filed and that their presence at the appeal is requested. 
7. The Local Support Review Task Force will convene at least once per year to discuss potential 
amendments to this policy to further align it with the charge established by the 2024 Annual 
Meeting of Delegates. Further amendments to this policy will not require approval from the 
Annual Meeting Delegates. 

 
FUNDING 

 
Local associations submitting documentation by the stated deadline will receive funding on 
the following schedule based upon member FTE and attendance at Annual Meeting and TPL 
Conferences. may be reimbursed for 50% of the expenses incurred up to the maximums set 
forth in the following reimbursement schedules. 

 
100% OF ACTIVE MTA DUES 

 
LOCAL DUES              REIMBURSEMENT 
Less than $30 ............ $5.00 per member or agency fee payers 
$30-44.99 .................. $10.00 per member or agency fee payers 
$45-59.99 .................. $15.00 per member or agency fee payers 
$60-79.99 .................. $20.00 per member or agency fee payers 
*$80 or more ............ $25.00 per member or agency fee payers (effective 1998-99) 

 
60% OF ACTIVE MTA DUES 

 
LOCAL DUES             REIMBURSEMENT 
Less than $18 ............ $3.00 per member or agency fee payers 
$18-26.99 .................. $6.00 per member or agency fee payers 
$27-35.99 .................. $9.00 per member or agency fee payers 
$36 or more ............... $12.00 per member or agency fee payers 
$48 or more ............... $15.00 per member or agency fee payers 

 
30% OF ACTIVE MTA DUES 

 
LOCAL DUES             REIMBURSEMENT 
Less than $9 .............. $2.00 per member or agency fee payers 
$9-13.49 .................... $3.00 per member or agency fee payers 
$13.50-17.99 ............. $5.00 per member or agency fee payers 
$18 or more ............... $7.00 per member or agency fee payers 
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$24 or more ............... $8.00 per member or agency fee payers 
 

 ACTIVE PROFESSIONALS ANNUAL MEETING DELEGATE 
BONUS 

FY 2026 $17 per FTE $0 per delegate 
FY 2027 $19 per FTE $100 per delegate 
FY 2028 $21 per FTE $200 per delegate 
FY 2029+ $23 per FTE $300 per delegate 
FY 2030+ $25 per FTE $400 per delegate 

 
* The change in the policy which was adopted May, 1997 shall be effective in FY 1998-99; all 
local associations will be notified of the change in the policy before the effective date. 
• Members should be categorized according to the schedule for the percentage of MTA active 
dues or agency fee paid when Local Association Support worksheets are prepared. 
• The amount of funding provided to each local shall be reduced proportionately if less than the 
total amount of projected program costs, as requested in the proposed budget, is included in 
the budget adopted by the Annual Meeting of Delegates. 
• Local support payments shall be paid to local associations only if dues payments are remitted 
in accordance with the MTA Bylaws, Article IV, Section 3. 

 
Moved and seconded to amend Proposed Amendments to Policy 140.50 MTA Local Support Program: 
Amendment 1 to the PROPOSED AMENDMENT TO POLICY CHANGE for Local Office Support 
 
140.50 MTA Local Support Program  
PURPOSE  
To help associations defray part of the cost of operating local associations.  
 
RULES FOR OPERATION  

1. Locals are encouraged to maintain an updated record of these expenses and, when requested, 
communicate this record to the MTA. Each local association, or each group of local associations, 
requesting MTA support shall make available to MTA all of the following documents: 

a. Local Dues & Audit Certificate (MTA Generated) 
b. Confirmation or Receipt of Filing Previous Year’s 990 Tax Form 
c. Confirmation or Receipt of Most Recent 150E Forms 1 and 2. 
d. Full unit lists of all staff of the local’s employer eligible to enroll in the local association. 

b.* For expenses submitted in excess of $100, receipts or other supporting documentation 
should be maintained by local associations and made available to MTA upon request. In addition 
to the Audit Certificate that is required to be filed by September 15, all locals requesting support 
should also submit a quarterly Income Statement (Financial Statement showing Incomes and 
Expenses) for the quarter just ended.  

2. Categories of support are limited to the following:  
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● OFFICE EXPENSES: rent, telephone, utilities, equipment, office supplies, postage, printing, 
insurance, paper, clerical services, payroll taxes, disability costs associated with but not limited 
to CART services and interpreting, technology services, including ZOOM and other electronic 
services, and audit costs. 

● COMPENSATION: local officers, committee chairs and committee members. 
● CONFERENCES: registration fees at MTA approved conferences and hotel room costs for MTA 

Annual Meeting (as advertised by MTA).  
2. The intention of the Local Support Program is to provide financial support for office expenses, 

officer compensation, and MTA Conferences that cultivate labor organizing and social justice. 
3. The MTA and the local association, or the group of local associations, shall enter into a written 

agreement covering the categories of support and the association(s) shall annually certify that 
the financial statements have been audited or reviewed.  

4. The local association shall submit requests applications for reimbursement on an annual 
quarterly basis and shall certify the amount of local dues for the succeeding fiscal year on or 
before January 1st. September 15.  

b. The due date of the final local office support fiscal year reporting should be 
postmarked or received by the first business day LOCAL ASSOCIATIONS 120 July 2024 
after July 15 of the appropriate year.  

5. a. Members and potential members or agency fee payers should be reported on a full-time 
equivalent basis in accordance with the percentage of MTA’s active dues paid. Such reports 
should be acquired through 150e information requests by December 1. A sample template will 
be provided by the MTA. 
b. Local Support Maximum reimbursements will should be calculated based on full-time 
equivalents.  

6. The amount of reimbursement for local support shall be based on the current year’s 
membership. the higher of either: 

a. The amount of local support received in FY 2024, or 
b. The amount of local support received in FY 2025, or 
c. The current year’s membership as of January 1st and the previous year’s in-person 

delegate attendance at Annual Meeting. If a local was unable to send a full in-person 
delegation to the Annual Meeting, a member who attended one of the annual MTA 
conferences offered by the Division of Training and Professional Learning (TPL) within 
the previous year may be substituted for the purposes of this policy. The amount will be 
determined in accordance with the table below.  

7. In future appeals, the local association President, the Executive Committee member, and the 
Board member who represent the local will be notified that an appeal for late-filed Local Office 
Support has been filed and that their presence at the appeal is requested.   

 
FUNDING  
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Local associations submitting documentation by the stated deadline will receive funding on the following 
schedule based upon member FTE and attendance at Annual Meeting and TPL Conferences. may be 
reimbursed for 50% of the expenses incurred up to the maximums set forth in the following 
reimbursement schedules.  
 
100% OF ACTIVE MTA DUES  

LOCAL DUES  REIMBURSEMENT  
Less than $30 ............ $5.00 per member or agency fee payers  
$30-44.99 .................. $10.00 per member or agency fee payers  
$45-59.99 .................. $15.00 per member or agency fee payers 
$60-79.99 .................. $20.00 per member or agency fee payers  
*$80 or more ............ $25.00 per member or agency fee payers (effective 1998-99)  

60% OF ACTIVE MTA DUES  
LOCAL DUES  REIMBURSEMENT  
Less than $18 ............ $3.00 per member or agency fee payers  
$18-26.99 .................. $6.00 per member or agency fee payers  
$27-35.99 .................. $9.00 per member or agency fee payers  
$36 or more ............... $12.00 per member or agency fee payers  
$48 or more ............... $15.00 per member or agency fee payers  

30% OF ACTIVE MTA DUES  
LOCAL DUES  REIMBURSEMENT 
Less than $9.............. $2.00 per member or agency fee payers 
$9-13.49 .................... $3.00 per member or agency fee payers  
$13.50-17.99 ............. $5.00 per member or agency fee payers  
$18 or more ............... $7.00 per member or agency fee payers  
$24 or more ............... $8.00 per member or agency fee payers  

 
 

 ACTIVE PROFESSIONALS ANNUAL MEETING DELEGATE BONUS 

FY 2026 $17 per FTE $0 per delegate 

 FY 2027 $19 per FTE  $100 per delegate 

 FY 2028 $21 per FTE $200 per delegate 

 FY 2029+ $23 per FTE $300 per delegate 

FY 2030+ $25 per FTE $400 per delegate 
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* The change in the policy which was adopted May, 1997 shall be effective in FY 1998-99; all local 
associations will be notified of the change in the policy before the effective date.  

 
● Members should be categorized according to the schedule for the percentage of MTA active 

dues or agency fee paid when Local Association Support worksheets are prepared.  
● The amount of funding provided to each local shall be reduced proportionately if less than the 

total amount of projected program costs, as requested in the proposed budget, is included in 
the budget adopted by the Annual Meeting of Delegates. 

● Local support payments shall be paid to local associations only if dues payments are remitted in 
accordance with the MTA Bylaws, Article IV, Section 3.  
 
Point of Order was acknowledged asking if there is still a quorum. 
Moved and seconded for quorum call. 
Loss of quorum. 
 

Speeches by Candidates for One MTA NEA Director 
Jackie Gorrie, Retired, announced the candidates: 
 
Conner Bourgoin and Brian Fitzgerald, candidates running for one MTA NEA Director addressed 
the delegates. 
 

Recess 
The First Day of the 180th Annual Meeting of Delegates recessed at 5:36 p.m. 

 
 

Saturday Business Session – May 3, 2025 
 
Call to Order 

The second session of the 180th Annual Meeting of Delegates of the Massachusetts Teachers 
Association was called to order by President Max Page on Saturday, May 3, 2025, at 9:00 a.m. in 
the MassMutual Center, Exhibition Hall B, Springfield, Massachusetts, with a remote option. 

 
 
Announcements 

President Max Page announced that we are trying up to wrap up around 3:00 p.m. to march in 
support of workers at MGM and support our local educators in Springfield, Holyoke, Chicopee, 
and beyond and the Massachusetts Community College Council. 

  
President Max Page readdressed the Question 2 victory to end high-stakes testing, the 
continued success of our Fair Share Amendment victory, and the Social Security Fairness Act at 
the federal level. 

 
President Max Page announced that the final deadline for submitting new business items 
without budgetary impact is one hour after the meeting convenes. 
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President Max Page reviewed the general meeting procedures and recognized first-time 
delegates, and introduced the people seated at the head table and recognized the staff who 
prepared for this meeting. 
 
Executive Director-Treasurer Mike Fadel encouraged members to contribute to Voice of 
Teachers for Education (VOTE), MTA’s Political Action Committee (PAC). 
 
Governance Director Jennifer Freeling explained the meeting’s technology as well as the voting 
devices. 

 
 
Adoption of the Supplemental Credentials Report 

Pam Skinner, Co-Chair of the Credentials and Ballot Committee announced that as of 9:15 a.m. 
on Saturday, May 3, 2025, there were 1,021 members onsite or logged in to the virtual platform. 
 
Moved and voted to adopt the Supplemental Credentials Report. 

 
Recognition and Presentation of Awards 
 
 Bargaining Certificate Program Recognition 

Vice President Deb McCarthy recognized and presented awards to 51 Massachusetts public 
educators for their completion of the Bargaining Certificate Program offered through MTA.  
Graduates of 2025 Bargaining Certificate Program:     

Judy Bennett, Greenfield Education Association  
Catherine Blake, Wareham Education Association  
Roxanne Campbell, Revere Teachers Association  
Gayle Carvalho, Quincy Education Association  
Alexandria Cellucci, Lynnfield Teachers Association  
Alex Cespedes, Holyoke Teachers Association  
Kyle Chambers, University Staff Association, UMass Amherst  
Mary Ann D’Eufemia, Pentucket Teachers Association  
Lidia Diieso Galvin, Watertown Educators Assn  
Michelle Dunn, Dennis-Yarmouth Educators Association  
Sarah Fitzgerald, Massachusetts Society of Professors  
Fran Frederick, Belchertown Education Association  
Michele Fridley, Westborough Education Association  
Marissa Fried, Cambridge Education Association  
Rebecca Fuller, Sharon Teachers Association  
Michael Geary, Massachusetts Community College Council, Bristol   
Tom Gill, Foxboro Education Association  
Camille Godbout-Chouinard, University Staff Association  
Julie Hamilton, Monson Teachers association  
Nicole Hawes, Lynnfield Teachers Association  
Melissa Hogg, Saugus Educators Association  
Matthew Hollis, Grafton Teachers Association  
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Maura Jones, Hull Teachers Association  
Kristin Keegan, Winchester Education Association 
Apostolos Koutropoulos, PSU-UMASS  
Janelle Lacy, Watertown Educators Association  
Amy LeBlanc, Pentucket association of teachers  
Mary Malinowski, University Staff Association UMass Amherst  
Heike Mertens-Tuplin, Weymouth Educators Association  
Keith Michon, Fall River Educators' Association  
Christopher Montero, Cambridge Education Association  
Chris Mulroney, Framingham Teachers Association 
Kevin Myles, Malden Education Association  
Christy Nickerson, Woburn Teachers’ Association  
Sheryl Norris, Winchester Education Association  
Deborah Place, University Staff Association 
Patricia Plucinski, Dennis-Yarmouth Regional Secretaries and Assistants Association  
Jariza Rodriguez, Classified Staff Union  
Stephanie Rondeau, Winchendon Teachers Association  
Susan Soares, Arlington Education Association  
Adam St. Jean, Massachusetts Society of Professors – Lowell  
Robin Strizhak, Lexington Education Association  
Rosa Taormina, Association of Professional Administrators 
Modeline Telfort, Quincy Education Association  
Bobby Travers, Cambridge Education Association  
Jay Wallace, Wakefield Education Association 
Katelyn Watts, Haverhill Education Association 
Chris Weeks, University Staff Association  
Caity Welz, Springfield Ed Assoc  
Allyson Wicander, Southwick-Tolland-Granville  

 
 MTA ESP of the Year 

Katherine Monteiro was recognized as the MTA Education Support Professional of the Year.  
 
 MTA Presidents Awards 

The 2025 MTA President’s Award was presented to U.S. Representative Alexandria Ocasio-
Cortez. 

 
 MTA Friend of Education 

The 2025 MTA Friend of Education Award was presented to Stacy Davis Gates, President, 
Chicago Teachers Union. 
 

 MTA Friend of Labor 
The 2025 MTA Friend of Labor Award was presented to Chrissy Lynch, President, MA AFL-CIO.  

 
Moved and seconded to suspend the rules that all of the NBIs that are not considered on the floor today 
during our business session shall be taken up by the board and that the board shall notify the maker and 
seconder of all those NBIs as to when they’re scheduled to be dealt with at the MTA board. 
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Moved for a quorum call. Voted for a quorum call and a quorum existed. 
 
Voted to suspend the rules that all of the NBIs that are not considered on the floor today during our 
business session shall be taken up by the board and that the board shall notify the maker and seconder 
of all those NBIs as to when they’re scheduled to be dealt with at the MTA board.  
 
Reconvened on amendment to the Proposed Amendments to Policy 140.50 MTA Local Support 
Program: 
Amendment 1 to the PROPOSED AMENDMENT TO POLICY CHANGE for Local Office Support 
 
140.50 MTA Local Support Program  
PURPOSE  
To help associations defray part of the cost of operating local associations.  
 
RULES FOR OPERATION  

8. Locals are encouraged to maintain an updated record of these expenses and, when requested, 
communicate this record to the MTA. Each local association, or each group of local associations, 
requesting MTA support shall make available to MTA all of the following documents: 

a. Local Dues & Audit Certificate (MTA Generated) 
b. Confirmation or Receipt of Filing Previous Year’s 990 Tax Form 
c. Confirmation or Receipt of Most Recent 150E Forms 1 and 2. 
d. Full unit lists of all staff of the local’s employer eligible to enroll in the local association. 

b.* For expenses submitted in excess of $100, receipts or other supporting documentation 
should be maintained by local associations and made available to MTA upon request. In addition 
to the Audit Certificate that is required to be filed by September 15, all locals requesting support 
should also submit a quarterly Income Statement (Financial Statement showing Incomes and 
Expenses) for the quarter just ended.  

2. Categories of support are limited to the following:  
● OFFICE EXPENSES: rent, telephone, utilities, equipment, office supplies, postage, printing, 

insurance, paper, clerical services, payroll taxes, disability costs associated with but not limited 
to CART services and interpreting, technology services, including ZOOM and other electronic 
services, and audit costs. 

● COMPENSATION: local officers, committee chairs and committee members. 
● CONFERENCES: registration fees at MTA approved conferences and hotel room costs for MTA 

Annual Meeting (as advertised by MTA).  
9. The intention of the Local Support Program is to provide financial support for office expenses, 

officer compensation, and MTA Conferences that cultivate labor organizing and social justice. 
10. The MTA and the local association, or the group of local associations, shall enter into a written 

agreement covering the categories of support and the association(s) shall annually certify that 
the financial statements have been audited or reviewed.  
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11. The local association shall submit requests applications for reimbursement on an annual 
quarterly basis and shall certify the amount of local dues for the succeeding fiscal year on or 
before January 1st. September 15.  

b. The due date of the final local office support fiscal year reporting should be 
postmarked or received by the first business day LOCAL ASSOCIATIONS 120 July 2024 
after July 15 of the appropriate year.  

12. a. Members and potential members or agency fee payers should be reported on a full-time 
equivalent basis in accordance with the percentage of MTA’s active dues paid. Such reports 
should be acquired through 150e information requests by December 1. A sample template will 
be provided by the MTA. 
b. Local Support Maximum reimbursements will should be calculated based on full-time 
equivalents.  

13. The amount of reimbursement for local support shall be based on the current year’s 
membership. the higher of either: 

a. The amount of local support received in FY 2024, or 
b. The amount of local support received in FY 2025, or 
c. The current year’s membership as of January 1st and the previous year’s in-person 

delegate attendance at Annual Meeting. If a local was unable to send a full in-person 
delegation to the Annual Meeting, a member who attended one of the annual MTA 
conferences offered by the Division of Training and Professional Learning (TPL) within 
the previous year may be substituted for the purposes of this policy. The amount will be 
determined in accordance with the table below.  

14. In future appeals, the local association President, the Executive Committee member, and the 
Board member who represent the local will be notified that an appeal for late-filed Local Office 
Support has been filed and that their presence at the appeal is requested.   

 
FUNDING  
Local associations submitting documentation by the stated deadline will receive funding on the following 
schedule based upon member FTE and attendance at Annual Meeting and TPL Conferences. may be 
reimbursed for 50% of the expenses incurred up to the maximums set forth in the following 
reimbursement schedules.  
 
100% OF ACTIVE MTA DUES  

LOCAL DUES  REIMBURSEMENT  
Less than $30 ............ $5.00 per member or agency fee payers  
$30-44.99 .................. $10.00 per member or agency fee payers  
$45-59.99 .................. $15.00 per member or agency fee payers 
$60-79.99 .................. $20.00 per member or agency fee payers  
*$80 or more ............ $25.00 per member or agency fee payers (effective 1998-99)  

60% OF ACTIVE MTA DUES  
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LOCAL DUES  REIMBURSEMENT  
Less than $18 ............ $3.00 per member or agency fee payers  
$18-26.99 .................. $6.00 per member or agency fee payers  
$27-35.99 .................. $9.00 per member or agency fee payers  
$36 or more ............... $12.00 per member or agency fee payers  
$48 or more ............... $15.00 per member or agency fee payers  

30% OF ACTIVE MTA DUES  
LOCAL DUES  REIMBURSEMENT 
Less than $9.............. $2.00 per member or agency fee payers 
$9-13.49 .................... $3.00 per member or agency fee payers  
$13.50-17.99 ............. $5.00 per member or agency fee payers  
$18 or more ............... $7.00 per member or agency fee payers  
$24 or more ............... $8.00 per member or agency fee payers  

 
 

 ACTIVE PROFESSIONALS ANNUAL MEETING DELEGATE BONUS 

FY 2026 $17 per FTE $0 per delegate 

 FY 2027 $19 per FTE  $100 per delegate 

 FY 2028 $21 per FTE $200 per delegate 

 FY 2029+ $23 per FTE $300 per delegate 

FY 2030+ $25 per FTE $400 per delegate 

 
 
* The change in the policy which was adopted May, 1997 shall be effective in FY 1998-99; all local 
associations will be notified of the change in the policy before the effective date.  

 
● Members should be categorized according to the schedule for the percentage of MTA active 

dues or agency fee paid when Local Association Support worksheets are prepared.  
● The amount of funding provided to each local shall be reduced proportionately if less than the 

total amount of projected program costs, as requested in the proposed budget, is included in 
the budget adopted by the Annual Meeting of Delegates. 

● Local support payments shall be paid to local associations only if dues payments are remitted in 
accordance with the MTA Bylaws, Article IV, Section 3.  

 
Moved and seconded to refer the local office support policy back to the committee and to come back at 
the 2026 Annual Meeting with recommendations. 
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Moved, seconded, and voted to close debate. 
 
Voted to refer the local office support policy back to the committee and to come back to the 2026 
Annual Meeting with recommendations. 
 
Act on Proposed New Business Items with Budgetary Implications 

Moved and seconded New Business Item #25 LGBTQ+ Summit/Annual Conference:  
The MTA will host an in-person Summit during the 2025–2026 school year focused on LGBTQ+ 
topics impacting educators, students, and the broader community. 
 
This event will invite members to root their teaching and organizing in the rich cultural 
traditions and legacies of LGBTQ+ joy, resilience, and resistance. Open to all MTA members, the 
Summit will provide a space to explore a wide range of topics affecting both our membership 
and students across Massachusetts. 
 
Following the Summit, the MTA will hold its annual LGBTQ+ Conference in October. This 
gathering will be held annually and will further advance the union’s commitment to its mission 
as a racial and social justice organization. 
 
Moved, seconded, and voted to close debate. 
 
Voted to adopt New Business Item #25 LGBTQ+ Summit/Annual Conference: 
The MTA will host an in-person Summit during the 2025–2026 school year focused on LGBTQ+ 
topics impacting educators, students, and the broader community. 
 
This event will invite members to root their teaching and organizing in the rich cultural 
traditions and legacies of LGBTQ+ joy, resilience, and resistance. Open to all MTA members, the 
Summit will provide a space to explore a wide range of topics affecting both our membership 
and students across Massachusetts. 
 
Following the Summit, the MTA will hold its annual LGBTQ+ Conference in October. This 
gathering will be held annually and will further advance the union’s commitment to its mission 
as a racial and social justice organization. 
 
Moved and seconded New Business Item #26 Constructive Dialogue Task Force: 
The MTA will create a Constructive Dialogue Task Force. This Task Force is charged with holding 
professional learning opportunities to help union members build essential dialogue skills, 
fostering a community that cultivates the respectful and open exchange of ideas. In a time of 
great polarization in our society, these skills are key to uniting our union membership as we 
advocate for public education, as well as strengthening educators’ abilities to navigate and lead 
difficult conversations around complicated issues in the classroom. 
In collaboration with the Constructive Dialogue Institute, a non-partisan, non-profit organization 
focused on learning to engage with others across differences, the Task Force is charged with 
holding professional development for up to 150 MTA members with leadership roles, either 
within MTA or local unions, or other individuals identified by the Task Force. This professional 
development will include online lessons on evidence-based practices to navigate difficult 
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conversations, peer-to-peer conversations, and interactive trainings to learn and practice 
constructive dialogue skills. In addition, the Task Force will be charged with determining how 
the knowledge from these learning opportunities will be shared more broadly with union 
members, including the possible extension of the Task Force beyond 1 year. 
 
Moved and seconded to amend New Business Item #26 Constructive Dialogue Task Force: 
The MTA will create host a Constructive Dialogue Task Force. This Task Force is charged with 
holding professional learning opportunities to help union members build essential dialogue 
skills, fostering a community that cultivates the respectful and open exchange of ideas. In a time 
of great polarization in our society, these skills are key to uniting our union membership as we 
advocate for public education, as well as strengthening educators’ abilities to navigate and lead 
difficult conversations around complicated issues in the classroom. 

In collaboration with the Constructive Dialogue Institute, a non-partisan, non-profit organization 
focused on learning to engage with others across differences, the Task Force is charged with 
holding This professional development for up to 150 MTA members will be open to any 
interested member or leader with leadership roles, either within MTA or local unions, or other 
individuals identified by the Task Force. This professional development will include online 
lessons on evidence-based on best practices to navigate difficult conversations, peer-to-peer 
conversations, and interactive trainings to learn and practice effective dialogue skills. In 
addition, the Task Force will be charged with determining how the knowledge from these 
learning opportunities will be shared more broadly with union members, including the possible 
extension of the Task Force beyond 1 year.  

The professional development may also involve a train-the trainer model so that the 
knowledge from these learnings will be shared more broadly with union members. The MTA 
will use its discretion to tap into MTA members who are skilled in facilitation of difficult 
conversations and pay them at the regular workshop presenter rate of $125.00 per hour. 

 Moved, seconded, and voted to close debate. 
  
 Voted to adopt the amendment to New Business Item #26 Constructive Dialogue Task Force: 

The MTA will create host a Constructive Dialogue Task Force. This Task Force is charged with 
holding professional learning opportunities to help union members build essential dialogue 
skills, fostering a community that cultivates the respectful and open exchange of ideas. In a time 
of great polarization in our society, these skills are key to uniting our union membership as we 
advocate for public education, as well as strengthening educators’ abilities to navigate and lead 
difficult conversations around complicated issues in the classroom. 

In collaboration with the Constructive Dialogue Institute, a non-partisan, non-profit organization 
focused on learning to engage with others across differences, the Task Force is charged with 
holding This professional development for up to 150 MTA members will be open to any 
interested member or leader with leadership roles, either within MTA or local unions, or other 
individuals identified by the Task Force. This professional development will include online 
lessons on evidence-based on best practices to navigate difficult conversations, peer-to-peer 
conversations, and interactive trainings to learn and practice effective dialogue skills. In 
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addition, the Task Force will be charged with determining how the knowledge from these 
learning opportunities will be shared more broadly with union members, including the possible 
extension of the Task Force beyond 1 year.  

The professional development may also involve a train-the trainer model so that the 
knowledge from these learnings will be shared more broadly with union members. The MTA 
will use its discretion to tap into MTA members who are skilled in facilitation of difficult 
conversations and pay them at the regular workshop presenter rate of $125.00 per hour. 

 Moved, seconded, and voted to close debate. 
 
 Voted to adopt as amended New Business Item #26 Constructive Dialogue Task Force: 

The MTA will host professional learning opportunities to help union members build essential 
dialogue skills, fostering a community that cultivates the respectful and open exchange of ideas.  

This professional development for up to 150 MTA members will be open to any interested 
member or leader. This professional development will include online lessons on evidence-based 
on best practices to navigate difficult conversations, peer-to-peer conversations, and interactive 
trainings to learn and practice effective dialogue skills.  

The professional development may also involve a train-the trainer model so that the knowledge 
from these learnings will be shared more broadly with union members. The MTA will use its 
discretion to tap into MTA members who are skilled in facilitation of difficult conversations and 
pay them at the regular workshop presenter rate of $125.00 per hour. 

  
Moved and seconded New Business Item #27 Pursue a Citizen-Initiated Ballot Measure for 
Pension Transparency: 
The MTA shall explore and initiate, in partnership with other public sector unions and allies, the 
development of a citizen-initiated ballot measure to require full public transparency and 
independent third-party auditing of the PRIT fund, including the public disclosure of all 
performance, valuation, and risk reports for private equity and alternative investments. For if 
our pensions are revealed to have been effectively plundered and mismanaged, the public must 
know that frontline educators, the MTA and its members had taken every step possible to 
demand accountability and transparency, leading the public conversation and investigation into 
the stewardship and transparency of our retirement savings under PRIM’s control, positioning 
ourselves as defenders of public trust and dollars, fighting for the financial security of our 
schools, students, and communities against Wall Street greed and systemic negligence. 
If the worst happens—and there is a reckoning over missing pension funds—we must be able to 
say: "We fought, against all odds, to demand transparency and confront hard, inconvenient 
truths. Despite the dereliction of duty of others, we, a union of proud, diverse, caring public 
educators, held the line and did whatever it took to right this wrong and safeguard our students, 
our schools, and our communities." 
 
Moved, seconded and voted to suspend the rules to bundle NBIs 27, 28, 29, 30 and 31 and refer 
them to the Pension Task Force. 
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Moved and seconded New Business Item #37 End Hybrid Annual Meeting: 
Due to the technical issues that are occurring during this Annual Meeting I request that going 
forward all Annual Meetings will be in person only. 
 
Moved and seconded to amend New Business Item #37 End Hybrid Annual Meeting: 
Due to the technical issues that are occurring during this Annual Meeting I request that going 
forward starting 2027 Annual Meetings will be in person only. 

Moved and seconded to close debate. 
Without objection, moved to close debate. 
 
Voted to reject to amend New Business Item #37 End Hybrid Annual Meeting: 
Due to the technical issues that are occurring during this Annual Meeting I request that going 
forward starting 2027 Annual Meetings will be in person only. 

Moved, seconded and voted to close debate. 
 
Voted to reject to adopt New Business Item #37 End Hybrid Annual Meeting: 
Due to the technical issues that are occurring during this Annual Meeting I request that going 
forward all Annual Meetings will be in person only. 
 

Act on the Recommended Annual Operating Budget and Dues for FY2025-2026 
President Max Page instructed the delegates on the process for adopting the annual budget and 
dues for 2025-2026. The adoption of the annual budget is in two parts: dues related to the 
Annual Operating Budget and dues related to the Public Relations/Organizing Campaign Budget. 

 
Vice President Deb McCarthy presented the proposed Annual Operating Budget to the 
delegates. 

  
Moved to adopt the annual operating budget of $58,968,786 and an Operating Budget dues 
level of $553, based on 92,243 full-time equivalent active members for the 2025-2026 fiscal 
year.  

 
Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 
 
Moved and seconded to amend the Recommended Annual Operating Budget and Dues for 
FY2025-2026: 
To recommend to the Delegates to the MTA Annual Meeting the adoption of the Annual 
Operating Budget of $58,968,786 and an Operating Budget dues level of $553, based on 92,243 
full-time equivalent active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 
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Move $60,000 from Line 23 and create a new line item LGBTQ+ Conference. 

Voted to adopt as amended the Recommended Annual Operating Budget and Dues for 
FY2025-2026: 

To recommend to the Delegates to the MTA Annual Meeting the adoption of the Annual 
Operating Budget of $58,968,786 and an Operating Budget dues level of $553, based on 92,243 
full-time equivalent active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 

Move $60,000 from Line 23 and create a new line item LGBTQ+ Conference. 

Moved and seconded to amend the amendment the Recommended Annual Operating Budget 
and Dues for FY2025-2026: 

To recommend to the Delegates to the MTA Annual Meeting the adoption of the Annual 
Operating Budget of $58,968,786 and an Operating Budget dues level of $553, based on 92,243 
full-time equivalent active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 

Move $60,000 from Line 23 and create a new line item LGBTQ+ Conference. 

I move that the funds allocated for the position of Deputy Executive Director in line 107 of the 
Governance and Administration budget be moved to the Field and Organizing Combined Budget 
for the purpose of hiring additional regional organizers. 
 
Ruled out of order because of the bylaws, they are designated to the executive committee and 
the board to determine what positions are needed. So, moving money from this line to some 
other line does not create those positions nor does it eliminate the position. The board has 
voted to create the position of deputy executive director. That's been created, and that's what 
will go forward. If people wanted to move money, even to say that they intend, they would like 
to hire those organizers, that will be money in that budget, but it would have to go to the 
executive committee and the board to decide. 
 
 
Moved and seconded to amend the amendment the Recommended Annual Operating Budget 
and Dues for FY2025-2026: 
To recommend to the Delegates to the MTA Annual Meeting the adoption of the Annual 
Operating Budget of $58,968,786 and an Operating Budget dues level of $553, based on 92,243 
full-time equivalent active members for the 2025-2026 fiscal year.  
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Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 

Move $60,000 from Line 23 and create a new line item LGBTQ+ Conference. 

Move to reduce line item 26 by $100,000 and apply the savings to reduce MTA dues raised as a 
result of the passage of NBI #21. 

Moved and seconded for quorum call. A quorum existed. 
 
Without objection, moved to close debate. 
 
Voted to reject to amend the amendment the Recommended Annual Operating Budget and 
Dues for FY2025-2026: 
To recommend to the Delegates to the MTA Annual Meeting the adoption of the Annual 
Operating Budget of $58,968,786 and an Operating Budget dues level of $553, based on 92,243 
full-time equivalent active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 

Move $60,000 from Line 23 and create a new line item LGBTQ+ Conference. 

Move to reduce line item 26 by $100,000 and apply the savings to reduce MTA dues raised as a 
result of the passage of NBI #21. 

Moved and seconded to amend the amendment the Recommended Annual Operating Budget 
and Dues for FY2025-2026: 
To recommend to the Delegates to the MTA Annual Meeting the adoption of the Annual 
Operating Budget of $58,968,786 and an Operating Budget dues level of $553, based on 92,243 
full-time equivalent active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 

Move $60,000 from Line 23 and create a new line item LGBTQ+ Conference. 

I move to remove the position in the budget for the deputy executive director treasurer found in 
line 107.  

Point of order was acknowledged to move to challenge the rule out of order the removal of the 
deputy executive director position. 
 
Moved, seconded and voted to close debate. 
 
Voted to sustained chair’s ruling. 
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Moved, seconded, and voted to close debate. 
 
Voted to adopt as amended the Recommended Annual Operating Budget and Dues for 
FY2025-2026: 
To recommend to the Delegates to the MTA Annual Meeting the adoption of the Annual 
Operating Budget of $58,968,786 and an Operating Budget dues level of $553, based on 92,243 
full-time equivalent active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $332; dues for paraeducators, food service 
personnel and other Education Support Professionals are to be $166. Retiree annual dues 
remain at $30 per the MTA Bylaws. 

Move $60,000 from Line 23 and create a new line item LGBTQ+ Conference. 

 
Act on the Public Relations/Organizing Campaign Budget and Dues for FY 2025-2026 

Moved to adopt the Annual Public Relations/Organizing Campaign budget of $1,844,860 and a 
Public Relations/Organizing Campaign dues level of $20, based on 92,243 full-time equivalent 
active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $12; dues for paraeducators, food 
service personnel and other education support professionals are to be $6. 

  
Voted to adopt the Annual Public Relations/Organizing Campaign budget of $1,844,860 and a 
Public Relations/Organizing Campaign dues level of $20, based on 92,243 full-time equivalent 
active members for the 2025-2026 fiscal year.  

Dues for clerical staff and custodians are to be $12; dues for paraeducators, food 
service personnel and other education support professionals are to be $6. 

Moved and seconded to reconsider all business that has taken place up to this time in the 
Annual Meeting. 
 
Voted to reject to reconsider all business that has taken place up to this time in the Annual 
Meeting. 
 

Elections 
Co-Chairs of the Credentials and Ballot Committee, Pam Skinner and Deb Mousley guided the 
delegates through the election process. Delegates were instructed how to contact the 
Credentials and Ballot Committee if they experienced any issues with voting. The Co-Chairs 
explained that they will return with election results when tabulation is completed. 

 
Recess 
The Second Day of the 180th Annual Meeting of Delegates recessed at 1:56 p.m. and reconvened at 2:15 
p.m. 
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MTA Video 
Video presented on the first-ever Inspire Youth Summit that MTA had this year. 
 
Moved and seconded to suspend the rules to move up New Business Item #19 Enumeration and 
Application of a Million, Billion, Trillion to right now. 
 
Voted to reject to suspend the rules to move up New Business Item #19 Enumeration and 
Application of a Million, Billion, Trillion to right now. 

 
Act on Proposed New Business Items WITHOUT Budgetary Implications 

Moved and seconded New Business Item #1 Contract language protecting marginalized 
workers: 
We direct the MTA Staff to create a strong, model contract language protecting members of 
marginalized groups from discrimination in the workplace, including unjust discipline or 
dismissal. Members we seek to explicitly protect from unfair treatment include members who 
are ethnically marginalized, members of the LGBTQ+ community, or on the basis of medical 
condition or diagnosis, or religious belief, gender identity, or perceived immigration status. 

 
Move and seconded to suspend the rules so that we can extend our time here doing business of 
the MTA until we finish the business of the MTA. 
 
Voted to reject to suspend the rules so that we can extend our time here doing business of the 
MTA until we finish the business of the MTA. 
 
Without objection, vote on New Business Item #1 Contract language protecting marginalized 
workers. 
 
Voted to adopt New Business Item #1 Contract language protecting marginalized workers: 
We direct the MTA Staff to create a strong, model contract language protecting members of 
marginalized groups from discrimination in the workplace, including unjust discipline or 
dismissal. Members we seek to explicitly protect from unfair treatment include members who 
are ethnically marginalized, members of the LGBTQ+ community, or on the basis of medical 
condition or diagnosis, or religious belief, gender identity, or perceived immigration status. 
 
Moved, seconded and voted to reconsider the vote on New Business Item #1 Contract 
language protecting marginalized workers: 
We direct the MTA Staff to create a strong, model contract language protecting members of 
marginalized groups from discrimination in the workplace, including unjust discipline or 
dismissal. Members we seek to explicitly protect from unfair treatment include members who 
are ethnically marginalized, members of the LGBTQ+ community, or on the basis of medical 
condition or diagnosis, or religious belief, gender identity, or perceived immigration status. 
 
Moved and seconded to amend New Business Item #1 Contract language protecting 
marginalized workers: 
We direct the MTA Staff to create a strong, anti-racist model of contract language protecting 
members of marginalized groups from discrimination in the workplace, including unjust 
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discipline or dismissal. Members we seek to explicitly protect from unfair treatment include 
members who are ethnically marginalized, members of the LGBTQ+ community, or on the basis 
of medical condition or diagnosis, or religious belief, gender identity, or perceived immigration 
status. 
 
Without objection, make the language change to New Business Item #1 Contract language 
protecting marginalized workers: 
We direct the MTA Staff to create a strong, anti-racist model of contract language protecting 
members of marginalized groups from discrimination in the workplace, including unjust 
discipline or dismissal. Members we seek to explicitly protect from unfair treatment include 
members who are ethnically marginalized, members of the LGBTQ+ community, or on the basis 
of medical condition or diagnosis, or religious belief, or race, or gender identity, or perceived 
immigration status. 
 
Moved to amend “or race” from New Business Item #1 Contract language protecting 
marginalized workers: 
We direct the MTA Staff to create a strong, anti-racist model of contract language protecting 
members of marginalized groups from discrimination in the workplace, including unjust 
discipline or dismissal. Members we seek to explicitly protect from unfair treatment include 
members who are ethnically marginalized, members of the LGBTQ+ community, or on the basis 
of medical condition or diagnosis, or religious belief, or race, or gender identity, or perceived 
immigration status. 
 
Moved for a quorum call. Loss of quorum. 
 

Announce the Results of the Election (Attachment E) 
Pam Skinner, Co-Chair of the Credentials and Ballots Committee, announced the results of the 
election (Attachment D). 
 
MTA Board of Directors Statewide Retired District: 
Robert “Bob” Miller, 62 votes 
Bonnie Page, 51 votes 
Joe Herosy, 45 votes 
Gerry Ruane, 35 votes 
Robert “Bob” Miller and Bonnie Page were elected. 
 
MTA Board of Directors District 16G: 
Christy Nickerson, 19 votes 
Diana Marcus, 8 votes 
Christy Nickerson was elected. 

 
Adjournment 

The 180th MTA Annual Meeting of Delegates adjourned at 3:06 p.m. 
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ATTACHMENT A 
Adoption of Special Meeting Rules 
 
 
 
 
 
 
RECOMMENDED SPECIAL RULES OF THE 2025 MTA ANNUAL MEETING OF DELEGATES 
 
The rules below reflect a modification of the MTA Standing Rules, adapted as necessary for 2025 to address the 
hybrid format of the 2025 meeting. The 2025 Annual Meeting Special Rules are recommended for adoption by the 
MTA Annual Meeting of Delegates, upon advice of the MTA Parliamentarian, the MTA Bylaws and Standing Rules 
Committee, and are approved and recommended by the MTA Board of Directors. 
 

RULE 1: Certification and Registration 
Section 1. Composition of Credentials and Ballot Committee - A Credentials and Ballot 

Committee shall be appointed by the President for rotating terms of three (3) 
years. 

Section 2. Duties: 

The Credentials and Ballot Committee shall be responsible for the supervision of 
the accreditation of delegates and alternates at meetings of the delegates and for 
the seating of delegates. The decisions of the Credentials and Ballot Committee 
shall be final unless overruled by the Meeting(s) of Delegates. 

The chair of the Credentials and Ballot Committee shall give a preliminary report at 
the first business session of the delegates and a final report when the registration is 
complete. The final report shall include the number of local associations in 
attendance and the number of eligible local associations not in attendance. 

The committee shall be responsible for the conduct of the annual elections held at the 
Annual Meeting of Delegates. 

The chair of the Credentials and Ballot Committee shall present the report of the 
balloting to the final business session of the Meeting(s) of Delegates. 

RULE 2: Delegates and Alternates 
Section 1. Certification of Delegates - Each local association shall file with the Executive 

Director-Treasurer via the systems provided, the list of elected local delegates and 
alternates by April 25, 2025 and no additional reporting shall take place after that 
date. For the purposes of these rules, the term “local” shall be deemed to include all 
local associations. 

Section 2. Alternates 
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Only an elected alternate reported to MTA by April 25, 2025 may take the place of an 
absent delegate and only as authorized by the local president.  

RULE 3: Registration/On-line Meeting access 
Section 1.     Registration procedures at a Meeting of Delegates shall be under the 

immediate direction of the Credentials and Ballot Committee. 

Section 2. At a Meeting of Delegates where candidates are running for election, delegate 
registration shall begin on the first day of the meeting and shall be closed at the 
closing of the polls. 

Section 3. Only registered delegates will be provided access to participate in the meeting, be 
recognized to speak, and vote. 

Section 4.   Quorum shall be established based on the number of delegates in the designated 
meeting room at the MassMutual Center in addition to delegates (verified by the AV 
professionals) connected to the meeting through the virtual meeting platform. 

Section 5.  Individual connectivity issues shall not be the basis for a Point of Order or a challenge 
to the result of any votes or elections. 

Section 6.  Points of personal privilege shall not be recognized until the conclusion of the adopted 
order of business.  

RULE 4: Seating 
Section 1. Non-Delegates 

(a) Meetings of delegates shall be open to members of the Association insofar as seating 
arrangements permit, and remote access will also be offered to members and other 
approved guests. Registration is required for non-delegates. 

(b) With the consent of the Meeting(s) of Delegates, a member, guest, or MTA staff may 
address the meeting. 

Section 2. Seating Arrangements 

(a) The auditorium seating plan shall be arranged to provide sections for delegates, 
members, guests and MTA staff. 

(b) Proper identification shall determine admittance to the proper section. 

(c) Members of the press shall be given appropriate identification and admitted to the area 
reserved for their use. 

(d) MTA staff members who need access to the floor of the meeting shall wear 
appropriate identification. 

(e) The chair and members of each delegation shall assume responsibility for permitting only 
certified delegates to sit in the section designated for delegates. 

(f) A separate seating area shall be provided specifically for those delegates who prefer to 
wear masks, and only delegates wearing masks shall be permitted in said area. 

RULE 5: Local Delegations 
Section 1. Each local delegation shall elect a chair and vice chair as appropriate. 
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Section 2. If a roll call is requested, the AV platform can report individual delegate 
voting.   

RULE 6: Order of Business and Debate 
Section 1. The President and Executive Director-Treasurer will have time on the agenda to add 

to the printed reports and to respond to questions from the floor. 

Section 2. The first item of business of the Meeting(s) of Delegates shall be the Preliminary 
Credentials Report. 

Section 3.  The first item of business on the second meeting day shall be the presentation of 
awards. The second item of business on the second meeting day shall be new business 
items with budgetary implications. The next item of business on the second meeting 
day shall be the budget. 

Section 4. The Meeting(s) of Delegates shall be conducted in accordance with the provisions of 
the MTA Bylaws.  

Section 5. There shall be an official parliamentarian appointed by the President. 

Section 6. No member shall speak in debate more than twice to the same question during the 
same meeting, nor longer than two (2) minutes at one time, unless permission is 
granted by majority vote of the meeting(s). No delegate shall speak using a yellow 
card for more than one (1) minute at one time unless permission is granted by 
majority vote of the meeting(s). Upon recognition, all delegates shall identify 
themselves by stating their name and local association or retired member. A delegate 
debating a motion may not conclude their remarks by moving to close debate. 

Section 7.  All motions made by delegates participating remotely requiring a second are deemed to be 
seconded. 

Section 8.   Questions on the determination of whether or not an item is one of new business or a 
resolution shall be channeled through the Presiding Officer for a decision. 

Section 9.   New Business Items 

(a) New business items without budgetary implications will be followed by Resolutions. 

(b) No later than 4 p.m. on the first meeting day, the delegates shall commence 
consideration of any new business items submitted to the President by 5 p.m. on the 
Monday prior to the Meeting of Delegates. 

(c) New business items with budgetary implications must be submitted to the Presiding 
Officer prior to the conclusion of business on the first meeting day and shall be 
considered by the delegates before the budget is adopted. 

(d) New business items that have a policy implication must be submitted to the Presiding 
Officer by 5 p.m. on the Monday prior to the Meeting of Delegates and shall be 
considered throughout the meeting at times determined by the Presiding Officer. 

(e) Other new business items shall be submitted to the Presiding Officer prior to the 
end of the first hour of the business session of the second day of a Meeting of 
Delegates and shall be considered throughout the meeting at times determined by 
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the Presiding Officer. 

(d) New business items not acted upon or referred prior to the adjournment of the 
Meeting of Delegates will expire. 

Section 10.        No delegate speaking in debate may move the previous question. 

Section 11.   With the exception of items on the agenda, all substantive motions shall be 
submitted in writing to the Presiding Officer. 

Section 12. Delegates need to enter the speaking queue by adding their name to speaker list at 
the microphone stations throughout the business session meeting room. 
Multicolored sets of cards shall be available at each microphone. Each card shall 
have the microphone number on it. These cards shall be used by the delegates to 
gain recognition from the Presiding Officer to speak from the floor.  

When debate begins, yellow cards will be recognized in order, up to a maximum of 
five (5) yellow cards, followed by rotation of red/green/yellow or green/red/yellow, 
and so on. If at any time there are no yellow cards, the standard green/ red or 
red/green progression will continue until more yellow cards are raised, at which time 
the yellow/green/red or yellow/red/green order will resume. 

Instructions for the use of the cards shall be printed on the reverse side of the colored 
cards. 

The Annual Meeting shall use an online platform for delegates participating remotely 
that will allow for recognition of delegates wishing to speak, opportunity for 
questions and debate, and online voting (for both motions and elections). Delegates 
participating using the remote platform who wish to speak or make a motion shall 
use the recognition feature of the virtual platform to indicate Yellow for “a question 
or point of order,” Green for “in favor,” or Red for “Against.”  Points of Order 
pertaining to a violation of the rules shall also be recognized and shall take priority 
over other matters. 

Section 13.   Executive Session will not be possible during the 2025 Annual Meeting of Delegates.   

Section 14.  Debate on a motion shall not be closed until there have been at least two (2) 
speakers for and two (2) speakers against on any motion, with the exception that 
debate may be closed if there are no speakers for or against the motion at the 
microphones or in the online platform queue. 

 

RULE 7: Resolutions 

Section 1. Proposed resolutions to be acted upon at a Meeting of Delegates shall be submitted 
in writing, signed by the maker, to the Resolutions Committee prior to 5 p.m. on the 
second Friday in January. Any proposed resolution approved by a majority vote of the 
Resolutions Committee shall be recommended to the Meeting(s) of Delegates, after 
having been presented to the March meeting of the MTA Board of Directors for its 
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recommendation. If disapproved by the Resolutions Committee, the maker shall be 
notified prior to 5 p.m. on March 1. 

Any proposed resolution not approved by the Resolutions Committee may be 
resubmitted to the committee for consideration in the following year. 

Section 2. All proposed resolutions, insofar as possible, shall be printed in the official 
publication of the Association and shall be made available to delegates before 
action is scheduled thereon by the Meeting of Delegates. 

Section 3. Resolutions that have been adopted at a previous meeting and are not amended or 
deleted pursuant to a submission under Section 1, shall continue in effect. 

Section 4. All resolutions adopted by the Meeting(s) of Delegates shall be printed as official 
Association resolutions, as provided for in Rule 13 and as part of the document 
containing Bylaws and Standing Rules. 

Section 5. Any proposed resolutions pending at adjournment of the Meeting of Delegates will 
be referred to the Resolutions Committee for consideration under Section 1 above. 

RULE 8: Amendments to Bylaws and Standing Rules 
Section 1. Proposed amendments to the Bylaws to be acted upon at the Annual Meeting of 

Delegates shall be submitted in writing prior to 5 p.m. on the second Friday in 
January to the Committee on Bylaws and Rules. 

Section 2. Amendments to the Standing Rules shall be presented to the Committee on Bylaws 
and Rules prior to the opening of a Meeting of Delegates. 

Section 3. Proposed amendments to the Bylaws and the Standing Rules, submitted by 
individual members or local association, shall be reviewed and, if necessary, 
combined and/or edited without substantive changes by the Committee on Bylaws 
and Rules and then submitted to a Meeting of Delegates. 

Section 4. (a) The Committee on Bylaws and Rules shall, within 30 days of taking action on a 
proposed amendment, issue a report of its action to the submitter of the 
amendment. 

 (b)  Prior to the January deadline, the committee will make a reasonable effort to 
assist interested members in achieving their intent so that proposals are legally 
worded and are consistent with other sections of the Bylaws and Standing Rules. 

Section 5. The Committee on Bylaws and Rules shall recommend to the Annual 
Meeting of Delegates procedures for consideration of amendments to the 
Bylaws and Standing Rules. 

Section 6. Unless otherwise specified, all amendments to the Bylaws affirmatively adopted 
by the delegates shall take effect on the first day of the fiscal year next following. 

RULE 9: Nominations and Elections 
Section 1. 

(a) In the first report of the Credentials and Ballot Committee, the Executive Director-
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Treasurer shall cause to be announced to the Annual Meeting the names of those 
candidates nominated under Article VII, Sections 2B, 3B, 4B, 5B, 6B. 

(b) Each candidate for President or Vice President, or designee, shall be given an opportunity 
to speak for five (5) minutes as the last item of business on Friday at the Annual Meeting. 
Speech may be delivered in-person or remotely via the online meeting platform. 

(c) Each candidate in a contested election for Statewide District Director or Statewide 
Regional Executive Committee member, or designee, shall be given three (3) 
minutes to speak in person to the respective delegates.  

(d) Candidates will also have the opportunity to provide recorded speeches, same 
length as above, for posting on the MTA website. 

(e) The committee shall report to the Annual Meeting Delegates, prior to any 
nominations or elections, whether any candidate has in any manner violated the 
election rules and regulations prior to voting. These violations shall be reported to 
the Annual Meeting of Delegates by the Chair of the Credentials and Ballots 
Committee on the first day of Annual Meeting and entered in the official record of 
the Annual Meeting. 

Section 2. Elections 

(a) Election shall be held at the Meeting(s) of Delegates on the day when the final business 
session takes place. 

(b) For the 2025 Annual Meeting of Delegates, the election of candidates is scheduled to 
start at 11 a.m. on Saturday, after action on the proposed budget, and will take place 
within the business session (in person and virtual). If action on the budget goes beyond 
11 a.m., elections will begin immediately afterward.  

(c) No other business will be transacted during the elections. Election results will be presented 
at the conclusion of whichever item of business is being transacted at the time when the 
tabulations have been completed and certified. 

(d) Retired Members Committee members shall be elected at the Annual Meeting of 
Delegates by the Statewide Retired District delegates. The candidates receiving the 
highest number of votes shall be declared elected. 

(e) In the event of a tie vote by two (2) or more candidates in an election, a runoff election will 
be held between or among the tied candidates to fill the available seats. 

(f) The order of candidates’ names on a runoff election ballot for majority and plurality 
elections will be listed by the same order as the initial ballot. 

Section 3. Campaign Expenditures 

(a) All candidates shall be required to file with the Credentials and Ballot Committee 
a complete account of campaign expenditures within twenty-one (21) days after 
the Annual Meeting, on a form provided by the Association. 

(b) The Credentials and Ballot Committee shall certify the receipt of these reports. 

RULE 10: Distribution of Campaign Materials 
Section 1. All campaign materials shall be properly identified by source and sponsorship. 
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Section 2. No campaign literature or related materials may be distributed or posted within the 
seating area of the auditorium, registration areas or polling areas or where such 
materials are visible from these areas. 

Section 3. At Meetings of Delegates, the Credentials and Ballot Committee is authorized to 
remove campaign materials and prohibit practices that are inconsistent with the 
committee’s guidelines. 

Section 4. Candidates shall be responsible for the removal of all campaign materials at the 
termination of the Meeting of Delegates. 

RULE 11: Electioneering 
Section 1. No electioneering shall be allowed during the time specified for the election. 

Section 2. At a special delegate assembly, the Credentials and Ballot Committee will have the 
final decision on whether and to what extent campaigning for elective office may 
take place. 

RULE 12: Sergeant-at-Arms 
The Presiding Officer of the Meeting(s) of Delegates shall appoint a Sergeant-at-Arms. 

RULE 13: Distribution of Bylaws, Standing Rules and Resolutions 
A copy of the Bylaws, Standing Rules and Resolutions of this Association shall be 
available upon request to any MTA member as soon as possible after the Annual 
Meeting of Delegates. 

RULE 14: Non-Sexist Terms 
  All Bylaws, Standing Rules and Resolutions shall be written in non-sexist terms. 
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ATTACHMENT B 
Order of Business 
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ATTACHMENT C 
Report on Certified Candidates  
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ATTACHMENT D 
Recommended Electoral Region & District Plan 
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ATTACHMENT E 
Results of the Election 
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